
 

 

 

Social Worker – Child to Adult Team 

Salary: G06 £37,938.00 - £40,476.00  

Location: Ty Dewi Sant, Ewloe 

Full Time 

 

We are seeking a qualified Social Worker in our C2A Team. 
 
Our Child to Adult Team works closely with both Children’s and Adult Services Teams, as well as external partners in Health, 
Education and Specialist Respite and Support Services. You will join an established and supportive team that operate across both 
Children’s and Adult Services remit and will take responsibility for ensuring policies and processes are formulated and adhered to.  
 
The Child to Adult Team supports Children & Young People with disabilities & their families consistently through transition into the 
adult social care arena up to the age of 25, as a result caseloads held within this team are often diverse and complex, requiring highly 
knowledgeable and skilled practitioners to work closely with families to achieve the positive outcomes that will change with the needs 
and age of the child.  We are looking for a skilled, enthusiastic practitioner who is passionate about supporting families to achieve the 
outcomes that matter to them. As a team we pride ourselves on our compassionate person-centred ethos and our ability to build 
relationships with the people we work with to ensure effective long-term partnerships.   
 
The role requires evidence of effective knowledge of current practices and the expectations of social services in the matter of applied 
legal and practical skills, this will include specialist knowledge of legislation and practice linked to disability. Case work will also include 
a varied case load of Care and Support, Child Protection and Children Looked After. There will also be a requirement for the 
completion of Court work to including Section 7, Section 37 reports, Child Impact Reports and initial applications through the 26-week 
PLO process. 

 

As one of the largest employers in Flintshire, we offer a minimum of 34 days’ (pro rata) annual leave including bank holidays, 

increasing up to 41 days (pro rata) • Access to the Local Government Pension Scheme • Generous family friendly and work-life 

balance schemes • Hybrid working (role specific) • Access to a range of development opportunities • Free employee assistance 

programme (EAP) • Cycle to Work Scheme • Discounts across UK retailers. 

Optional phrases: For this role we are open to discussing the possibility of remote working, reduced or compressed hours, flexible 

start and finish times. – To note reference to remote working note employee is not contractually home based & will have an FCC 

office base, in accordance with the hybrid working policy|) 

For more information or an informal discussion please contact: Karen Kelly (Team Manager) at Ty Dewi Sant, Ewloe, Flintshire. 

karen.kelly@flintshire.gov.uk  
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