o _»j;:ff‘—*”'"'illental Health Social Worker (Social Services)

E&ntsﬁ'i—r’e, based in Shotton with hybrid working Full Time 37 hrs
Newly Qualified £34,314-£37,035

Level 3 (progressed through CPEL) £37,938- £40,476

Level 3 with AMHP £45,718 - £48,710

Are you a qualified social worker with mental health experience looking for a brand new, exciting, and creative
opportunity within Flintshire? Our team works closely with the Community Mental Health team but is separately
located and managed. Our mental health team has led the way in developing services with people who use them,
having great partnerships with our 3rd sector and in-house provider services, and being innovative in what we do. We
have an opening in the team and if you’re looking for a social work role that is more than just assessment and care
planning then this is for you!

Our social workers collaborate with people using the service, and those involved in their lives, to get real outcomes to
improve people’s mental wellbeing. Behind them is a management team and approach that will give you the
autonomy and backing to think outside the box, with a stable and supportive team of experienced colleagues that’ll
help you fit right in. We provide a comprehensive range of standard and bespoke training that’ll help you grow in
your social work role here, and we’ll help you undertake your AMHP training while you’re with us.

All this is on top of generous holiday and pension packages, great corporate discounts with retailers across the UK,
and an employer ethos focused on a positive work-life balance.

To find out more about this role apply now or contact Rhian or Jo on the details below for an informal chat on what a
career in the Mental Health team could be like for you.

Rhian Evans, Team Manager, Mental Health Resources rhian.evans@flintshire.gov.uk

Jo Taylor, Service Manager, Disability & Mental Health services jo.taylor@flintshire.gov.uk

As one of the largest employers in Flintshire, we offer a minimum of 34 days’ (pro rata) annual leave including bank
holidays, increasing up to 41 days (pro rata) e Access to the Local Government Pension Scheme ¢ Generous family
friendly and work-life balance schemes ¢ Hybrid working (role specific) ® Access to a range of development
opportunities ® Free employee assistance programme (EAP) ¢ Cycle to Work Scheme ¢ Discounts across UK retailers.
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